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Pasadena Area Community College District

Official Management Salary Schedule
PASADENA Erasive July 1, 2006
CITYCOLI_EGE ACADEMIC ASSISTANT DEANS
Monthly Payment
STEP Years of CLASS J CLASS K CLASS L CLASS M CLASS MD
Experience Mipimurn I. BA + 54 . BA+72 I. BA +90 Doctorate
Qualifications or or or Degree
MA + 18 MA + 36 MA + 54*
Il. Life + 18~ Il. Life + 36* Il. Life + 54~
(Incl. AA) or (Incl. BAor (Incl. MA or
Equivalent™* BS) MS)
1 1-14 7584.81 8153.68 8438.13 9006.97 9575.85
2 15-17 7869.25 8438.13 8722.54 9291.42 9860.28
3 18-20 8153.68 8722.54 9006.97 9575.85 10144.73
4 21-23 8438.13 9006.97 9291.42 9860.28 10429.14
5 24-26 8722.54 9291.42 9575.85 10144.73 10713.56
6 27-29 9006.97 9575.85 9860.28 10429.14 10997.95
7 30-32 9291.42 9860.28 10144.73 10713.56 11282.45
8 33+ 9575.85 10144.73 10429.14 10997.95 11566.84

*  Upper-division or graduate-level semester units

To convert quarter units to semester units, multiply by 2/3.

*%

Initial placement shall be based upon education and years of related experience for employees new to the
Consider upper-division and graduate-level units only. Three years of satisfactory service are
required for each step change.

District.

For promotional positions, no current academic employee of the District shall suffer a loss on contract salary

60 semester units

because of such placement.

The Academic Assistant Deans salary schedule is calculated at the rate of 1.11 times the Management
Base Salary Schedule.

Management Base Salary Schedule

Step A B C D E
1 6833.18 | 7345.66 | 7601.91 | 8114.39 | 8626.90
2 7089.41 | 7601.91 | 7858.14 | 8370.64 | 8883.14
3 7345.66 | 7858.14 | 8114.39 | 8626.90 | 9139.40
4 7601.91 | 8114.39 | 8370.64 | 8883.14 | 9395.62
5 | 7858.14 | 8370.64 | 8626.90 | 9139.40 | 9651.85
6 8114.39 | 8626.90 | 8883.14 | 9395.62 | 9908.06
7 8370.64 | 8883.14 | 9139.40 | 9651.85 | 10164.37
8 | 8626.90 | 9139.40 | 9395.62 | 9908.06 | 10420.58

Human Resources Office - 1570 East Colorado Boulevard — Pasadena, CA 91106-2003 — 626.585.7388
4.25% salary increase effective July 1, 2007 and 0.75% salary increase effective July 1, 2008, both Board approved April 23, 2008.




