Pasadena Area Community College District

Official Management Salary Schedule
PasADENA Eftoctve July 1. 2007
CITYCOLLEGE ACADEMIC ASSOCIATE/DIVISION DEANS
Monthly Payment
STEP Years of CLASS J CLASS K CLASS L CLASS M CLASS MD
Experience Mir_1i_mu_m I.BA+54 I.BA+72 I.BA+90 Doctorate
Qualifications or or or Degree
MA + 18 MA + 36 MA + 54*
II. Life + 18* Il. Life + 36* II. Life + 54*
(Incl. AA) or (Incl. BA or (Incl. MA or
Equivalent** BS) MS)
1 1-14 7869.86 8460.10 8755.22 9345.46 9935.71
2 15-17 8164.99 8755.22 9050.34 9640.60 10230.83
3 18-20 8460.10 9050.34 9345.46 9935.71 10525.98
4 21-23 8755.22 9345.46 9640.60 10230.83 10821.08
5 24-26 9050.34 9640.60 9935.71 10525.98 11116.17
6 27-29 9345.46 9935.71 10230.83 10821.08 11411.26
7 30-32 9640.60 10230.83 10525.98 11116.17 11706.45
8 33+ 9935.71 10525.98 10821.08 11411.26 12001.53

*  Upper-division or graduate-level semester units
To convert quarter units to semester units, multiply by 2/3.

*%*

Initial placement shall be based upon education and years of related experience for employees new to the
Consider upper-division and graduate-level units only. Three years of satisfactory service are

District.

60 semester units

required for each step change.

For promotional positions, no current academic employee of the District shall suffer a loss on contract salary

because of such placement.

The Academic Associate/Division Deans salary schedule is calculated at the rate of 1.16 times the
Management Base Salary Schedule.

Management Base Salary Schedule

Step A B C D E
1 6784.37 | 7293.19 | 7547.61 | 8056.43 | 8565.27
2 7038.77 | 7547.61 | 7802.01 | 8310.85 | 8819.69
3 7293.19 | 7802.01 | 8056.43 | 8565.27 | 9074.12
4 | 7547.61 | 8056.43 | 8310.85 | 8819.69 | 9328.51
5 7802.01 | 8310.85 | 8565.27 | 9074.12 | 9582.91
6 8056.43 | 8565.27 | 8819.69 | 9328.51 | 9837.29
7 8310.85 | 8819.69 | 9074.12 | 9582.91 | 10091.77
8 8565.27 | 9074.12 | 9328.51 | 9837.29 | 10346.15
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4.25% salary increase effective July 1, 2007 and Board approved April 23, 2008




