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	President’s Latino Advisory Committee (PLAC)

Mission: To enhance the success of Latino students at PCC

Wednesday, March 17, 2021
10:00 AM – 11:30AM
Zoom Meeting

Members Present: R. Aceves, M. Alvarez, C. Altamirano, G. Caringella, A. Chavez, E. Endrijonas, D. Hernandez, M. Mares-Tamayo, S. Miranda, S. Murga, I. Ocegueda, C. Olivo, Y. Parada, I. Ramirez, D. Rescarte, C. Salazar-Romo, S. Toscano 

1. Welcome and Introductions at 10:05AM
1. Approval of Minutes (January 20, 2021 & February 17, 2021)- Approved
1. President’s Report (Erika Endrijonas)
2. The ACCJC comprehensive visit concluded last week with a report out on March 11th by the visiting team chair, Dr. Edward Bush. There is one potential area of recommendation regarding disaggregating student learning outcome data, which was already identified as an area of improvement by the college. Pasadena City College (PCC) received three proposed commendations in the following areas:
0. An all-around equity-minded culture at the college.
0. Professional development for adjunct faculty.
0. FYE program expansion scaled up to include all students. 
2. The Higher Education Emergency Relief Fund (HEERF II) signed in December 2020, will provide $30 million in federal aid funds of which $10 million will be spent on direct student aid. 
2. President Biden signed the $1.9 trillion American Recovery Plan Act of 2021 (HEERF3), which includes funding for community colleges; PCC will receive $52 million to spend by September 30, 2023. 
2. Governor Newsom signed an early action bill, which has an apportionment for reopening schools, from which PCC will probably receive about $2 million.  
2. The Sarafian Building is officially under construction and a certificate of participation for $27 million was pulled to cover the cost of the building. 
2. The upcoming Partnership Resource Team (“PRT”) visit will focus on improving campus collegiality, which was one of the topics identified in the Quality Focus Essay. The college will receive $200,000 to implement the team’s recommendations.
2. The Vice President of Business and Administrative Services, Dr. Mike Bush, will be retiring at the end of April. 
1. Curriculum Redesign & Career First Curriculum – Title V Grants (Ocegueda, Mares-Tamayo, Salazar-Romo, Toscano)
3. A presentation on the overview of Title V Grants was presented to the group. 


1. Reports 
4. Olivo provided the following report:
0. Data was shared on the number of students not returning to college.  With the additional funding, PCC will need to have a targeted outreach approach to find out what students need to come back.
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0. Olivo proposed student care teams with the following responsibilities: 
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0. A survey will be sent out to students to determine what they want for fall. Mares-Tamayo stated that students had shared they were struggling with finances last year and therefore, a lot of the CARES funds were allotted for direct student aid.
4. Recarte gave a report on the many events being hosted by the PCC QUEST Center, which can be accessed through their Linktree.
4. Melva provided the following ALE report:
2. The ALE Muerto is scheduled for March 24th at 12:00PM. 
2. The PLAC scholarship applications are live. The virtual ceremony is scheduled for May 25th at 6:00PM. 
4. Murga reported that tutoring is still being offered and students undergoing extraordinary stress are being identified in order to be referred to a therapist. 
1. Announcements
5. Salazar-Romo submitted information on PCC’s efforts during this pandemic to Excelencia in Education.
1. Adjourn at 11:30AM
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RESPONSIBILITIES

Social Work Services:

« Food, Housing, Trauma Informed, Emergency Aid, navigating rent freeze ending, etc.
Academic Success & Records:

< Alternative Grades, Transfer process
Health & Wellness:

* Crief Counseling, Health Concerns, PPE Support, Mental Health Support

Employment Services:

* Unemployment, transition to employment during college
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Overview of Title V Grants for PLAC:
Abriendo Caminos & 


Pathways to Completion II


Dr. Isela Osegueda
Dr. Cristina Salazar-Romo


Dr. Silvia Toscano
March 17, 2021







• Hispanic-Serving Institution is a federal designation that 
is the result of long-standing advocacy


• HSI Title V grants are intended to provide institutions of 
higher education with high numbers of Latina/o/x 
students (>25%) and limited resources funding to build 
their capacity to expand opportunities and increase 
success for Latina/o/x students


WHY AN HSI GRANT







MOVING FROM HISPANIC-ENROLLING TO 
HISPANIC-SERVING


Our Mission: PCC is an equity-minded learning community
dedicated to enriching students’ academic, personal, and 
professional lives through an array of degree and certificate 
programs, campus engagement, and customized student 
support.


“[W]hat does it mean to serve Latinx students beyond enrollment 
and graduation?...the idea of ‘serving’ students has evolved to 
include producing academic and social support and fostering 
a positive campus racial climate” (García & Taylor, 2017).







• Practitioners will engage in work that is race-conscious, 
identity-affirming, and culturally sustaining


• Practitioners will develop servingness (Garcia, Núñez, 
& Sansone, 2019) and liberatory outcomes


CURRENT HSI 
FRAMEWORK







PCC’s HSI Title V grants: Abriendo Caminos 
& Pathways to Completion II
Abriendo Caminos (awarded in 2019)–
set the tone for how these grants can 
help move PCC from an Hispanic-
enrolling to an Hispanic-serving
institution:


• Data Symposium
• Formation of the Student Advisory 


Equipo
• Latina/o/x Student Resource Guide
• Gateway course curriculum redesign–


launching March 25


Pathways to Completion II (awarded in 
2020)-– will help to support this work 
through intentional collaboration to:


• Center our Chicano/a/x and Latina/o/x 
and other historically marginalized 
students in our work


• Foreground race consciousness and 
equity-mindedness in our Guided 
Pathways framework


• Develop Career-First curriculum 
modules to accompany gateway course 
redesign







• PCC is one of the largest community colleges in the nation and 
is one of the top 25 community colleges in the country in 
Hispanic enrollment


• PCC students are diverse, with 51% of its nearly 30,000 
students identifying as “Hispanic”


• Chicano/a/x & Latino/a/x students graduate college an 
average 14 percentage points lower than white students


CURRENT STATUS OF 
CHICANO/A/X AND 
LATINO/A/X STUDENTS AT 
PCC







PCC’s HSI Title V Grants: 
Abriendo Caminos & 


Pathways to Completion II
These two grants will align in efforts to reduce 
equity gaps in student outcomes and 
intentionally target workforce/career 
outcomes using the best available Guided Pathways 
(GP) and HSI research to become the truly 
Chicano/a/x and Latino/a/x-Serving Institution our 
students deserve.







Faculty Leads


Dr. Cristina Salazar-Romo
Abriendo Caminos
Gateway Course Redesign Faculty Lead


• EdD in Higher Education/Community 
College Leadership


• Experience in applying Equity 
Mindedness and Culturally Responsive 
and Sustaining practices


Dr. Silvia Toscano
Pathways to Completion II
Career First Faculty Lead


• PhD in Chicana and Chicano Studies 
with an emphasis on Decolonizing 
Pedagogies of Transformation in Higher 
Education


• Organized professional development 
speaker series 2015-2018 that focused 
on Chicana & Chicano Educational 
Pipeline







• To address these institutional inequities, we will be 
working with faculty in gateway courses to explore, 
develop, and implement nuanced methods of teaching 
encompassing a holistic approach to student success 
and career readiness through culturally relevant and 
responsive curriculum and pedagogies


COLLABORATIVE PROJECT







Faculty Inquiry Group Framework


Garcia- Servingness


Yosso– Community 
Cultural Wealth


Villegas & Lucas–
Preparing Culturally 


Responsive 
Teachers


Valenzuela–
Authentic Care


Rendón– Theory of 
Validation







HOW OUR WORK ALIGNS 
WITH CHANCELLOR’S 
CALL TO ACTION


• Increased unemployment, poverty and 
inequality impact every single 
community


• Create an action plan to create inclusive 
classrooms and anti-racism curriculum


• Develop action plans that provide 
proactive support for faculty and staff in 
evaluating their classroom and learning 
cultures, curriculum, lesson plans and 
syllabi, and course evaluation 
protocols.


• Title V grants align in efforts to reduce 
equity gaps in student outcomes and 
intentionally target workforce/career 
outcomes


• Title V grants are grounded in 
theoretical frameworks that support 
inclusivity and question the impact racist 
curriculum on students of color


• Title V grants centralize curriculum 
review, research, reflection, and 
implementation of engaging course 
content







• Ask campus leadership to embrace our status as a 
Hispanic Serving Institution and highlight it as a 
strength


• Encourage any faculty members to participate in our 
upcoming inquiry groups


• Support and promote our events
• Be open to future collaborations


HOW PLAC CAN HELP
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TERM Difference
Spring Spring
IPEDS_RACE.ETHNICITY 2020 2021 Count %
African-American 937 878
American Indian/Alaskan
Native 31 31
6254 5448
Hispanic 12431 11067
Multi-Ethnicity 1007 899"
Pacific Islander 33 45 12 36%
Unknown 1122 523 -599
White Non-Hispanic 3570 4353 783 22%
Grand Total 25385 23244 -2141 -8.43%





