
PROPOSAL FROM 1 
THE  CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION  2 

AND ITS  3 
PASADENA CITY COLLEGE CHAPTER 777 TO THE PASADENA AREA COMMUNITY COLLEGE 4 

DISTRICT 5 
March 2, 2026 6 

ARTICLE 2 – RECOGNITION 7 

2.1 The District recognizes the CSEA as an exclusive representative for those classified employees 8 

of the District in the classifications listed in Appendix "A" hereto. 9 

2.2  The appropriate unit placement of any newly created classification which the CSEA claims should 10 

be accredited to the unit, or any existing classification or employees which the District claims 11 

should be removed from the unit, shall be discussed between the parties hereto, and if no 12 

agreement is reached, the dispute may be submitted to PERB proceedings. Any other 13 

adjustments to the unit composition may be made upon mutual written agreement, provided that 14 

nothing herein shall preclude the complete elimination of jobs or job classifications for lack of 15 

work or lack of funds. 16 

2.3 Classification Elimination 17 

Before abolishing any job classification or position within the bargaining unit, the District 18 

shall provide written notice to and meet and negotiate in good faith with CSEA over the 19 

decision and the effects of such action, prior to Board approval. 20 

No classification or position shall be eliminated until the District has satisfied its notice 21 

and bargaining obligations under this Article, unless otherwise mutually agreed by the 22 

District and CSEA. 23 

Removal of Position from the Bargaining Unit 24 

In the event a classification review or recommendation proposes a change that would 25 

result in a position being removed from the bargaining unit, the District shall provide 26 

written notice to CSEA. 27 



Upon receipt of the District’s written notice, CSEA shall notify the District in writing within 28 

ten (10) working days of its intent to meet and negotiate over the proposed removal and its 29 

effects. 30 

No position shall be removed from the bargaining unit until the District has satisfied its 31 

notice and bargaining obligations under this Article, unless otherwise mutually agreed by 32 

the District and CSEA. 33 

 34 

2.3.1 New Classifications 35 

Before adding any new job classification, the District shall provide written notice to CSEA. 36 

Upon receipt of the District’s written notice, CSEA shall notify the District in writing within 37 

ten (10) working days of its intent to meet and negotiate over the establishment, unit 38 

placement, and effects of the proposed classification. 39 

No new classification shall be implemented, filled, or assigned duties until the District has 40 

satisfied its notice and bargaining obligations under this Article, unless otherwise 41 

mutually agreed by the District and CSEA.  42 

2.3.2 2.3.3 Effects Bargaining 43 

Bargaining under this Article shall include, but not be limited to, the effects of any 44 

proposed action on bargaining unit employees, including layoffs, reassignments, 45 

transfers, workload, compensation, hours, and working conditions. 46 
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